
l knowledgealliance.eu

u

W. -'A

I
:J

l%

l

(@

L]

l ]

k ]

1
W

*
Q

[
I+

l
1

1

1
'I

ii

(.

N P!

Knowledge-
alliar?Ce,
Rh:ne-Waal

'-,
S!%

1 I@l
!

1Ä r
L!

1
I
l

l

,%a,
!
J

$.
A

'l

j

,'ffi !»
717
l 9a
7

i r

-.ä
r
l

I

.ffi J
1

i

7' ?ta' i4i
W '- daLl

t

l

J
?

l«u It. ' fl
i

i l
<

/

i

p

%-"

L

u?

r-

!

c
ö

(
I?

/

u

{-

L

L

/
k
%?'

l
l

g

Entrepreneurship Education
FM?
ri .

ri

;?
![ %

Th
r.

k
1

l
V

r

!
r

"!
r
»

J

r'&/Ql

i' s
l
l

l

I

I? IW'l ? m

'[,-, .'Ä -

J:dk>'
'f" öM

f
l

l

l
1

l
l
l
l

k

!%,-lQ

i
W

? %% N
ü

7
?

l l
l

1 '.bw'I'w

l

m



Text

Loredana (Irhei (HAN)

Lisa Ploum (WUR)

Markus Schauberger (I?DF?

Design
Bureau Ketel

Print

Drukkerij Efficiönt

Higher Education Institutes
Hogeschool van Arnhem en Nijmegen (HAN)
Universitat Duisburp-Fcspn (IIDE)

Wageningen University and Research centre (WUR)

!- ä[[1Öü a [Ul! u€ G ('lUC » l i l'N

o [1€aH
ffl !:! !l !!! mPs m « «« s { sm!lmmssm «v wff * «'r f'l1s

uN u [1J iV ImU[0 aa ü[ D Il

a Main contributors:

ik

INTERREG i
W!

sr %Ministerium für vi:rtschan, rnerg:e, " e
Deutschland
Nederlanduinisterieva"conomischezaken IndustreMittelstandundHandwerk @ '-.==deS Landes N0rdrhein-WeStfalen "/}-Qh

t(/REGlo "rovincie at"E=-"="="='="'-Gelderland Q , =H=;,H;,=g=,,q;=,=p==:awww.deutsch]and-nederland.eu

f!!
Ä

!!! !l !I!«
s



Table of contents

Why this toolbox 2

Benchmark tool s

- 6 dimensions of entrepreneurship education 6

- Analyse your strengths and weaknesses 7

- Entrepreneurship Education Matrix 8

- Results from Euregio 9

- Best practice examples 10
How to use this toolbox 3

Why entrepreneurship education is important 4

References and practical links 20

About Euregio 21
Monitoring tool ii
- Inputs for monitoring students' entrepreneurial behavior

- Analyse students' entrepreneurial behaviour 13

- Trends in Entrepreneurship Education 14

12

H.0.S.T. t00l *s
- H.0.S.T. method 16

Training Entrepreneurial Behaviour (TEB) tool 17
- Output of the TEB-training: an individual Entrepreneurial Behaviour

Competence (EBC) profile 19



l

l

Why this toolbox
)

.1

Entrepreneurship is nowadays seen as one of the vital factors in

stimulating economic growth. There is a positive correlation between

entrepreneurship and economic growth, but also innovation,

technological change and creation of employability correlate positively
with entrepreneurship. Furthermore, research supports that experience-
based learning, on which this toolbox is based, has a positive influence
on the learning curve (see figure 1). The role of education to foster
entrepreneurship is recognized by European policy makers and therefore
entrepreneurship education is implemented at Higher Education Institutes
(HE?s) throughout the European Union.

Ncinetheless, there is no standardized entrepreneurship program
which is implemented at all higher education institutes. The several
entrepreneurship education programs offered at different HE?s differ in
nature and structure. One of the problems that arise is that it is not clear

what kind of entrepreneurship education truly fosters entrepreneurship
and there'före stimulates the performance of these higher education
institutes. Furthermore, it is unclear how entrepreneurial intentiüns,
entrepreneurial self-efficacy and competencies develop over longer
periods of time in education-based environments.

The toolbox first provides a set of tools to analyse the current state of the
entrepreneurship education program at a specific HEI. This is called the

benchmark tool and supports HEIs in analysing the current state of the

entrepreneurship education program, finding out strong and weak points
and how to learn from other best practices. This tool can be found under

the header 'Benchmark tool'. Next, a set of tools to measure entrepreneurial
competence amongst students is provided by the 'Monitoring tool'. These
tools can be used to assess the entrepreneurial competence levels of

students and provides insights in how to increase these competence levels.
If you are interested in learning more about the Euregio Rhine-Waal
and a particular tool, yüu are welcome to contact Euregio via
www.knowledgealliance.eu and take a look at the 'About Euregio' section
in this brochure.

The research team of the hnowledge alliance

Speed of change

>

)

?ü

J

J

)

Understanding and illustrating how HE?s in the Euregio Rhine-Waal can
become more entrepreneurial and measuring the level of the entrepreneurial
competence of students, were the main goals of work package 3 of the
Interreg IV A program Germany - the Netherlands 2012-2015.

Our learnmg curve

Experience-based
learning

]

This Entrepreneurship education toolbox is based on the Knowledge
Alliance research findings and was further developed by using the
feedback of field experts and was tested by 5 HE?s in Germany and the
Netherlands (universities of applied sciences as well as universities).
All 6 partners have contributed by sharing their field observations,
knowledge, experience and advice.

Linear learning

Past

b

Future

)

l
g

Figure 1: learning curve

2 Toolbox Entrepreneurship Education
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How to use this toolbox
la
!

i

l'

This toolbox is presented as a recipe book. Although we tried to order The Monitoring tool provides a step-by-step approach for lecturers fö
the tools in a logic way, it is not necessary to follow the strict order
in which the tools are presented. It could be the case that one is only
interested in the münitoring of entrepreneurial competence part and not
at all in the institutional benchmark part. You are free to use the tools to
your own needs.

assess the current level of entrepreneurial competence of the students.

Analysis of student, learning environment and learning activities can
be used to take a critical look at your own situation and find out which

elements you need fö improve. It provides a set of questions and
schemes that can be helpful in this process.

)

'Why entrepreneurship education is important' is meant as an

appetizer to show you that putting some extra effort in developing an
entrepreneurial education program may really pay off.

'H.0.S.T. tool' gives you practical insights in how to kick-start the
innovation process within your HEI.

'y The Benchmark tool is primarily intended for education program
directors at higher education institutes, although they can also be used
by the head of the centre for entrepreneurship and by teachers involved
in entrepreneurship education. This tool provides a step-by-step
support for HEIs in analyzing the current state of their entrepreneurship
education program.

'Training Entrepreneurial Behaviour' gives useful hands-on guidelines for
improving the entrepreneurial competence at your HEI.

Furthermore you can find practical links and background information on

the Knowledge Alliance Rhine-Waal in this toolbox.

L.
The part '6 dimensions of entrepreneurship education' is intended to
help you analyse the education program by making use of 6 important
dimensions of entrepreneurship education. It provides you with an
overvievv of how well your HEI performs on each dimension.

'w

'.+

'Best practice examples' helps you to learn from good practices at other
HEIs. Translate your company's ambitions and the challenges your
company faces into what it is that you actually need from your network.

/
u

u

u

u

u Toolbox Entrepreneurship Education 3
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Entrepreneurship is nowadays seen as one of the vital factors The model below gives an overview of the elements of entrepreneurship
in stimulating economic growth. The role of higher education in education which can support managers and/or teachers in their decision
entrepreneurship goes far beyond the delivery of knowledge to
participating partners and industrial alliances. With high-tech and high
growth enterprises increasingly becoming a focus of entrepreneurship-
related public policies, HEI are seen as an active component of the
innovation policies of the European Union. A central feature of the
transition towards an entrepreneurial HEI is the development of an
entrepreneurship education program and monitoring of entrepreneurial
competencies.

making for designing specific interventions aimed at strengthening
the entrepreneurial mindset of students. The model is developed by
researchers in the field of competence development at Wageningen UR.

)

)

)

y

g

J

STUDENT

- Competence
a Self2efficacy
a Experience
a Gender

- Personality
- Entrepreneurial parents

LEARNING ENVIRONMENT

a Role of the teacher

- WOrl(Ing atmospnere
!laa-I' outrienticitV or pr0füemS/
tasks

a Facilities and infrastructure

l

d

l
l

J

LEARNING ACTNIT?ES

a Learning in formal
education

a Workplace Iparning
Piiainpqc r'qfä

- Workshops

1
l

l
4 ?

'l

l
INDIVIDUAL OUTCOMES

- Intentions

a Awareness/Efficacy
- (ompetence

deveLopment
a Understanding

7

1
«

i
d

r 1
l
l

l
l

TANGIBLE (BUSINESS)
OUTCOMES

- Internships
a Memberships
- Employment
* Start-up company

»

l
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Benchmarktool

The input required for development and maintainance of a well
functioning entrepreneurship program is: strategy, resources and

institutional infrastructure. The throughput ccintains the following
dimensions: education, outreach and development. When these inputs
and processes are functioning well, the outputs (i.e. performance)
are expected to be good as well. So, there are six dimensions of

entrepreneurship education which affect the performance of an
entrepreneurship education program (based on Blok et al., 2014).

Based in the dimensions, scores from 1 to 5 can be calculated. The

entrepreneurship education matrix shows what these scores imply
(page 8).

Principle survey - interview or discussion

Target group managers - program directors - teachers

Estimated time 60-90 minutes

consumption

Materials online survey or paper survey; survey questions
can be found in the benchmark report on
www.knowledgealliance.eu.
www.wageningen-ur.nl - management studies group

An overview of these calculated scores in the Knowledge Alliance Rhine-
Waal can be found under the header 'Results from Euregio' (page 9).

Also best practice examples are given on page 10.

aBenchmarhmg is, first ond foremost, C) leornöng process

structured to enoble those engaging in the proc,ess to
compare their services/activities/products in order to

identify their compamtive strengths and weahnesses as a

basis for self-improvement ond/or self-regulation'

1
I

l

«
l

METHOD

Internal analysis and learning from

tieSt practice exampleS

Ll OUTCOME

li renjew nf strengths and weaknesses

l

ToolboxEntrepraneurshipEducatioriTheBenchmarktool 5
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6 dimensions of entrepreneurship education

J

RESOURC « INFRASTRUCTURE EDUCATION OUTREACH DEVELOPMENT
1
l
l

Goals

- mission statement

- strategic plan

Policies

- departments have
entrepreneurship
plan

- clearly written
entrepreneurship
education plans

- attract employees
from business

Embeddedness

- strategic
responsibility

- high level

managers

Allocation

- sufficient budget

Types of sources
- own activities

- institution

business

- governmental
funds

- benefactors

Self-generated
income

- publication
revenues

- fees seminars

Approach
- chairgroup
- incubator

- meeting point
- technology

transfer office

Research

- peer revievved
studies

Level of

cross-disciplines
- teachers

- students

- courses

Education scope
- types of

education

- student volume

Education set-up
- didactic method

- guest lectures
- contact with

private companies

External

stakeholders

- governments
- foundations

- entrepreneurs

Community
- open events

- entrepreneurial
centre

- activities in

schools

Alumni

- keeping contact

University-industry
linkages
- joint research
- spin-off

User-driven

improvement
- self-evaluation

teacher

- peer feedback
- student

evaluation

Evaluation of goats
- student career

- stakeholder

needs - goals

Investment in

human resources

- encouragement

- training the
trainer

u

'< PERFORMANCE IND?CATORS )

1
ENTREPRENEURIALSTUDENTS l

l

THROUGH EDUCATION l

J

KNOWLEDGE TRANSFER
1

I

l

1
ENTREPRENEURIALSTUDENTS l

l

THROUGH PRACTICE l

J

6 ToolboxEntrepreneurshipEducationTheBenchmarktool
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< Analyze your strengths and weaknesses

Go to www.hnowledqealliance.eu and download the form 'questions benchmarh' and fill in the frameworh accordingly.

:4 so)I KL

'l

" Allocation " Approach

" Types of sources

'.

' Research

" Level üf

cross-disciplines
" Self-generated

income

l lll

ToolboxEntrepreneurshipEducationTheBenchmarktool 7

Im
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" Goals

' Policies

" Embeddedness

kWa
" Education scope

" Education set-up

5
" External

stakeholders

" Community

"Alumni

" University-
industry linkages

Iföi iiälööö
" User - driven

improvement

" Evaluation of

goals

" Investment in

human resources
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Entrepreneurship education *

ffi 1 2 3 4 5 1
y

W

Entrepreneurship is not embedded in the
mission statement and vision of the HEI.

There are no entrepreneurial policies.
Managers do not act as champions of

entrepreneurship.

Entrepreneurship is to some extent
embedded in the mission statement
and vision of the HEI. There are some

entrepreneurial policies. Managers do not
act as champions of entrepreneurship.

Entrepreneurship is fully embedded in
the missiün and vision üf the HEI. All

departments have policies re{ated to
entrepreneurship and managers act as

champions of entrepreneurship.

l??

l
Funding for the entrepreneurship

program is not sufficient. There is only
one süurce for funding. The HEI is not

involved in self-generating income.

Funding for the entrepreneurship
educatiün program is sufficient, but dües

not leave room for new developments.
There are at least two sources ofincome.

There is more than enough funding, also
for developing new ideas and initiatives.
The HEI has different sources ofincome

and is involved in self-generating income.

r

l

IIJ
ff

>q
z

S
;. i,)
I& E)

x
z

s
U) l

l

l
l

l

There is no chairgrüup for
entrepreneurship, no technology transfer

office or centre for entrepreneurship.
There are no cross-disciplinary structures

and no peer reviewed articles on
entrepreneurship.

There is a technology transfer office, but no
chairgroup ür centre for entrepreneurship.

There are some cross-disciplinary
structures, but nüt at all leve{s. Between
1 and 6 peer reviewed articles have been

published in the last academic year.

There is a chairgroup, technology
trarisfer office and centre for

entrepreneurship. Cross-disciplinary
structures cover all levels. More than

7 peer reviewed papers have been
published in the last academic year.

2
o

(J
:)
o
Ill

There is no entrepreneurship education
program. Students are not able to attend

any lectures in entrepreneurship.

There are some lectures about

entrepreneurship. Few students attend

these classes and the teaching method is
merely theoretical.

There are multiple forms of
entrepreneurship education. The number
of attends per lecture is > 25. Teaching is

experimental and real-life entrepreneurial
problems are the core of education.

There is some connection with stakeholders,
howevet, there is no structural co-operation
with the professional field. The HEI has no

intellectual property and the involvement of
the community is limited. The potential input

ofalumni is unacknowledged.

Stakeholders are invofüed, but students do not
participate in extracurricular entrepreneurial
activities. Thete is some general involvement

of the community, however, this is not
specifically aimed at entrepreneurs.

Stakeholders take actively part in various ways
in the program. Alumni are used as a source

ofinput for the program. Students take part in
extracurricular entrepreneurial activities. The
community is involved in the organization of

training and events.

x

Triere is no kind of evaluation method for

entrepreneurship education. Students'
careers are not monitored as well as

an evaluation of stakeholders' needs.

Teachers are not trained or encouraged to
teach more entrepreneurially.

Only student-evaluation reports are
used to improve entrepreneurship

education. The neerJs of stakeholders are

monitored but there is no follow-up on
entrepreneurship gOalS and strategies.

Teachers are encouraged to some extent
to improve their entrepreneurial skills, but

there is no training offered.

Mort than one evaluation method is used

to evaluate entrepreneurship education.
The effect üf education on the student's

cateer is monitored. Goals and strategies
are frequently assessed and stakeholdersa
needs are monitored as well. Tea«hers are

encouraged and trained to perform better.
Recügnition of achievements takes place.

8 Toolbox Entrepreneurship Education The Benchmark tool



( Results from Euregio
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Best practice examples
4Quotes'

-)

1
r

th
r

l

r
l

ü)

CC

interests. This critically complements the science master

and will make students especially attractive for jobs (jobs on the

crossroaOs Detween science anci buSlneSS, eltl'ier In reSearCl?i,
la a
ni.isiness Or government Settln?gS."

r
l

l
y

1
111

r
l
i

r
r
I

overcome in the course." l
W

?

?]

For more best practice examples:"Enhancing
entrepreneurship erhwation programs in Germany and the
Netherlands." A benchmarh study in the Euregio Rhein-Waal.
Available at www.hnowledqealliance.eu.

"Stimulating entrepreneurship has been an aspect for a long time now,
1
l

to which we give a lot of attention and in which we have established a I
l

a good reputation in the region. It is therefore one of our eight main l

focus points" [...] "Besides the Centre for Entrepreneurship we have
a project called Student ( nmpanies. Within various educational
programs it is a mandatory part and is based on the principles of

l
l

l
l

11stimulating, challenging and encouraging an entrepreneurial mindset l
l

and as a minimum outcome entrepreneurial behaviour is demanded. l
It is a form of action-oriented (challengir,g) entrepreneurship
pducation based by the principle of 'learning by doing'."

]

10 Toolbox Entrepreneurship Education The Benchmarktool
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Monitoring tool

The primary goal of this monitoring tool is to support teachers/managers
in their decision making for designing specific interventions aimed at

strengthening entrepreneurship education programs.
Monitoring on an individual student level enables higher education
institutes to see how entrepreneurial competencies develop over time.
The development of the student and the input of the student can be

used to improve and strengthen the position of entrepreneurship in the
education program and within the institution. The monitoring tool is
also used as an input for the Training Entrepreneurial Behaviour (TEB)

on page 17. The student's input, the learning activities, the learning
environment and student intentions are measured within this tool

(based on previous research by WUR).

Principle survey - competence profiles

Target group students

Useful for managers - program directors - teachers

Estimated time 60-90 minutes

consumption

Materials online survey; survey questions can be
found in the monitoring report on
www.knowledgealliance.eu.

Toolbox Entrepreneurship Education Monitoringtool 11
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Inputs for monitoring students' entrepreneurial behavior

al

r
l

l
l

l

l
l

Types

- role plays

- student companies
- debates

- etc.

Learning by doing
- workplaces learning
- pBBr teaching
- guest lectures
- nBjworking
- etc.

l

l

l

Teacher

- supportive

- encouragement
- make mistakes

- atmosphere

Student

- creativity
- emotional well-being

l
c )

INTENTION TO BECOME AN ENTREPRENEUR
1
l

l

12 Toolbox Entrepreneurship Education Monitoringtool

Competence
- level

- assessment

Personal characteristics

- gender

- entrepreneurial parents

Experience
- own company

- entrepreneurial self-efficacy

ss
A
&

m



Analyse students' entrepreneurial behaviour

Go to www.hnowledqealliance.eu and download the form'questions benchmarh' and fill in the frameworh accordingly.

« STUDENT 1 '11 « LEARNING ENVIROMENT
1

l
l

« INTENTION

" Competence "Types " Teacher " Attitude

" Social
l

l
l
l

" Learning by doing

" Perceived behavioral control

l
l
I

l

l

1

(

'y

" Personal characteristics

l
l

k.

k

" Student

" Experience

l

I

(.

Toolbox Entrepreneurship EduCation Moniföring t00l 13
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Trends in Entrepreneurship education
l

EMERGING TRENDS

a Massive online npen course (MOOC3
a Flipppd rlassroom

a E-learning
a Role games

- New economy; self-employment

- Improvizing behaviour
I a 11- Npw business models

- Outside school experiences
- Starting company during education

r

J

«
i DYING PRACTICES

i a Traditional lecturing
a Front of class education

a PowprPoint

- Written exam based on the theory of

past assessments J

.,}

i

ESTABLISHED NORMS

a BMC (Businpss Modpl (anvas)

a Efficiency

a Case study

a Project-based business planning l
a Large education programs

a Business plans

1
I

./

}

/

l .1. I .1.. l l

EMERGING TRENDS ESTABLISHED NORMS DYING PRACTICES

14 Toolbox Entrepreneurship Education Monitoringtool
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H.0.S.T. tool

Learning by doing - embracing the process - is a must have mindset
in the exponentially changing society we live in. Educational institutes

need to keep up with this change. With the H.0.S.T tool educators and

educational managers can kick start their entrepreneurial mindset.
H.O.S.T is an innovation method that contains holistic facilitation and

training techniques - incl. applied improvisation - to unlock Human
energy, Operiness to connect and Shared value, in order to Transform us

as a person, our teams, our business or organisational culture and even

societies. It transforms us to connect beyond our boundaries, which
consist of 'internal blocks' (fear, scepticism and judgement) and more

explicit 'external blocks' (organisation walls, national borders, lacking
knowledge/skills/networks).

Principle

Target group

Useful for

Estimated time

consumption

Materials

prüfessional training - exercises

teachers

teachers

2 hours

H.0.S.T. training
www.knowledgealliance.eu for bmchure

Toolbox Entrepreneurship Education H.0.S.T. tool 15
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H.O.S.T. method

HumanEnergy
Human Energy: failing forward - making mistakes is okay

-> Metro game; improvization technique in which mistakes are
celebrated

penness to Connect Openness to Connect: connect beyond your internal barriers
-) Name game; improvization technique to introduce yourself

with an alliteration of your name

S hared Value

i
i
«

t ransformation

Shared Value: build your network - dare to ask
-+ Network game 'how can l help you'; ask others how you can

help them with their problems

Transformation: output of the exercises - personal development and
development of attitudes, new skills and knowledge (ASK)

16 Toolbox Entrepreneurship Education H.0.S.T. tool
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Training Entrepreneurial Behaviour (TEB) tool

By following the idea of entrepreneurial behaviour as a competence,
the TEB training is developed to support the attitude/behaviour aspect
of the Entrepreneurial Behaviour Competence and the creation of the

professional product (investment ready business plan). The training
helps the students, from a mindset perspective, to become more

entrepreneurial and to discover their own capabilities to become an

entrepreneur. The training is also unique from two other stand points:
it measures development, rather than results (reflecting log book) and
requires a different behaviour and ro{e from the educators. This role is

a coaching and guiding role, rather than an educating one. The model is
developed by researchers in the field ,of entrepreneurship development
at HAN University of Applied Sciences.

Principle educational training- exercises

Target group students

Useful for students - teachers

Estimated time 70 contact hours

consumption

Materials TEB training
www.knowledgealliance.eu for brochure

ITI '

Toolbox Entrepreneurship Education TEB tool 17
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The training follows five themes: listening, awareness, accepting,
advancing and adapting, each containing different topics and types of
activities, focusing on attitude, behaviour and to a lesser extent skills.

The five themes are also the five stages that students experience in their

development of entrepreneurial behaviour. The training will support the
introduction of the students to the program, the development of the
business model and the business plan during the 12 vveeks.

m
Seelnq Wltn 'I/Clur J
k--J

ears!

The Entrepreneurial Behaviour Competence (E.B.C.) consists of five
different and interconnected competences: functional, social, cognitive,
psychological and generic. The possession of this cümpetence can result

(or show) in pro-actively finding ideas, generating resources; designing
and implementing a strategic renewal or innovation within an existing
organization, or a new venture creation with the aim to create value.

Every time an individual uses or übtains new knowledge, he or she is
using their cognitive competence (knowledge and know-how). If he/she
implements a project plan, he or she is making use of their functional
competence (skills and abilities). When he/she starts something new,
he/she will make use of their social competence (attitude). If the
individual is driven to finish a task that he or she has begun, he or she
is using their psychological competence (motivation). Every time he/
she will take decisions, the individual will make use of their generic
competence. Although all these parts of the Entrepreneurial Behaviour

Competence are competences themsefües, each of them requires
different attention when developing them.

ADVANCE 1
l

Pnarlise as the worst l
ünd act lihe the J

best!

.ACCEPT. J
Feelinq for dealinq l

l
starts wrth dealrnq J

kwith own feelinq;! J

TiT.

I

?
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Output of the rcs-training: an individual Entrepreneurial
Behaviour Competence (EBC) profile

After the TEB-training is completed, students receive their üwn EBC

profiles in which they can see how their competencies have developed
over time. A score between 1 and 2 means they are novice. An advanced
beginner scores between 2 and 3. A score between 3 and 4 means they
are competent. The competence levels of the student are considered to

be proficient between a score from 4 to 5.

Aspectsofthe Previous Current - Group
competence SCOre SCöre SCOre

Functional

competenCe
3.73 4.2 4.35

Cognitive
competence

3.45

Social

competenCe
3.31

Psychological
competence

3.94

Generic

competence
4.0

4.0

I*.8

4.82

3.73

4.21

4.19

4.16

4.2

Your level

current score

Proficient

Competent

Competent

Proficient

Proficient

functional

5.00

4.50

',(3y

'.5?

3.00 ?)

2.50 l

2.00

generic ? cognitive

/ /

l l l

l

r
l

k
r

.@

'?
/

/

psychological social

? previous score -4? current score
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The Euregio Rhine-Waal sees itself as representing the interests of the
entire border region. They therefore present the interests of the border
region to Dutch, German and European institutions and bodies, in order to

permanently improve accessibility to services. Interests are represented
in all socially relevant areas, from commerce to infrastructure, as well as
education and cultural affairs.

The Euregio Rhine-Waal has the role of a regional management for the
INTERREG IV A-Program Germany-Netherlands. She is responsible for

advising applicants and assessing projects. In addition, the joint INTERREG
secretariat is seated in the Euregio Rhine-Waal. The secretariat conducts the
implementation of the INTERREG program from the coast of the North sea to
the Lower Rhine. It supports the Ministry of Commerce of the federal state
of North Rhine-Westphalia with governing the assistance program.

Knowledge Alliance Rhine-Waal
The purpose of the Knowledge Alliance Rhine-Waal is the economic

stimulus and growth in the Euregio Rhine-Waal. Sharing knowledge
and cross-border cooperation between companies, scientific, research
institutions and governments contribute to the strategic development.
The area around the Rhine and Waal is a powerful economic region. On
both sides of the German-Dutch border entrepreneurs, universities,

colleges and research institutes are working together on numerous
innovations. Young talent is trained to shape the society and economy of
the future. However, the potential is not yet fully exploited. At the border

of two strong European economies, the conditions for innovative growth
and promising new business exist. Therefore, a number of parties are
working together by using cross-border chances and opportunities for
growing business.
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